Change is a constant part of our life…It is almost a klisé. It is everywhere, and we should know, how it can happen to us, and how to act it. This article is the first part of a year-long study, that aims to find, which factors can be a part of a successful lifestyle change, especially for conscious consumption. We consume ridiculously much, over the level, we need. Half of the world is hungry, and the other half is trying to lose some weight. If we can create a model, like an equation f.e. Double self confidence and one good family background are equal to 10 percent of success lifetime change, which is probable not, but if we can find something like that, it would change the theory of lifestyle changing in modern consumption society. This article shows our lifestyle changing model theory, and a study, which presents, its appearance in practise.
factors can distort the perception of reality. These are the filters which are based on our own experiences, which are called selective perception; what is more, the settlement schemes, stereotypes, halo-effect, and the searching of causality can be also an influencing factor. The cognitive dissonance is when an internal event contradicts the intrinsic value of the system, and in this way the contradiction appears (Zoltayné Pepper, 2005) .
The Combined Changing Model Theory
The main component of the authors' changing model's research has been recognised in psychology, the trans-theoretical model (Prochaska, Norcross, & DiClemente, 2009) . It is important to note that this model is already 30 years old, and although it is constantly being researched, the original scheme is still the most popular one, if not the only changing model that is universally applicable to all kinds of changes. The model has been successfully applied to quitting smoking and other diseases, or in combination with several changes of behavior, coaching and other programs over the decades (Pro-change behavior systems, inc., 2016). The model itself consists of six phases:
Pre-contemplation: The main feature of this section is that we are not aware of the change we need. What we do not see, but the environment has been detected and often will also get to let us know.
Contemplation: At this stage we recognize the problem and it lets us want to change. However, so far we cannot talk about engagement or doable activation. At this stage, we know which way we should go, but we do not know how to start, or just do not know what to do, but we want to do something.
Decision: This is not necessarily a long period but it is important for the floor plan of a house which is to be built. Of course, it is necessarily also decided that we will do well after the preparation.
Active change: This is a stage where changes are developed and made by act. Maintenance: At this stage, we have achieved successes, and the wanted state is no longer as far away as the early phase of the action. However, there are throw-backs. Most people are rarely able to keep the change for the first time. Therefore, a plan is needed that can be followed.
Relapse: This change is the most coveted stage. When the new habit has been entrenched and the new behavior has been self-sustaining. There is disagreement about the part that it cannot be clearly defined by this point, which would be universally valid for everyone.
These are the steps, but not every single one will be reached by the change. There are throw-backs, and each step can be a possible entering or exiting point. These steps are paradigms which mean second order changes and every paradigm contains first-order changes too. It is important to note that this is a spiral phase, so stage one of the road leads to another non-linear, and not necessarily only upward. The other model is based on the group theory, which is a framework that describes the change within the system, while the system itself is unchanged. The theory of logical types provides a framework that is how the relationship between the class and the member of it, and pictures of the transformation when a class enters from one level to another higher logical one. This arises from two types of change. The first order change describes changes in one system while the system is permanent, such as the Matrix. Movie, when the actors do whatever they can, within the matrix, but they are connected to the machine. The second order change is when Neo disconnects from the machine or in this case, takes a different paradigm, and this is dramatical change. Sometimes, this change may seem illogical, because it is there in one moment and the next, there is no. The second order change, is the changing of change (Watzlawick, Weakland, & Fisch, 1990) .
In Figure 1 , three changing models have combined. (Watzlawick, 1990) . What is even more, Kurzweil's singularity theory (2013) can not be contradicted, it just investigates a much minor scale. Two changing spirals can support or obstruct each other (Pro-change behavior, systems, inc, 2016). In Figure 2 , there is relation because of the change in the company life's process (Szeghegyi, 2011) , which consists of two participation waves. A negative one to that is a denial and a positive to that is through raising awareness of the integration culminates. If we compare this with the events described in Prochaska's (2009) model, during the change, what happens to the individual, the similarities are conspicuous. The denial can be solved with raising awareness of long displayed a willingness to test, and then with self-re-evaluation. Commitments and self-rewards can drive the change to the maintenance by integration. Helper relations, and substitutions, and environment-checking can be very helpful to facilitate the process. Another parallel is that consideration, is a passive state what is well illustrated in the company's first reaction to change, Paralysis. active change and maintenance stages. The purpose of this work was to justify these theoretical stages, which are hard to separate in practice sections, which can be also successfully completed. However, there is difference between theory and practice, that the respondents action-oriented factors have been identified. The contemplation stages, followed by a decision phase, which followed by an activity-based preparing, active change and an activity-based maintenance, which finally ends the maintenance (Figure 3) . The comparison shows that the sections can be adapted. However pre-contemplation and relapse, can not be measured directly. It is not surprising, becasue if those, who do not know that, they would need to change, cannot ask them for what they need to change. And the stage for the relapse is not defined in usual for the changes.
